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Item 5.02. Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain Officers;
Compensatory Arrangements of Certain Officers.

(c) On August 22, 2024, Valmont Industries, Inc. announced that Thomas Liguori has joined the Company as Executive
Vice President and Chief Financial Officer. Mr. Liguori has more than 30 years of finance experience, including significant
experience as the CFO for multiple public companies.

Mr. Liguori, age 66, most recently served from December 2022 to March 2024 as CFO of Fortna LLC, a private-equity
backed designer and builder of advanced distribution centers for ecommerce and omnichannel distribution, and from
January 2018 to September 2022 as CFO of Avnet, Inc., a global technology distributor and solutions provider. Timothy P.
Francis who has served as Valmont’s Interim Chief Financial Officer since July 2023 continues as Chief Accounting
Officer.

Information with respect to Mr. Liguori’s compensation is set forth on Exhibit 99.1 which is incorporated here by
reference.

Item 9.01. Financial Statements and Exhibits.
(d) Exhibits.

Exhibit No. Description

99.1 Thomas Liguori Compensation Summary

104 Cover Page Interactive File (the cover page XBRL tags are embedded in the Inline XBRL
document)




SIGNATURES

Pursuant to the requirements of the Securities Exchange Act of 1934, the registrant has duly caused this report to
be signed on its behalf by the undersigned hereunto duly authorized.

Valmont Industries, Inc.

Date: August 22, 2024
By: /s/ TIMOTHY P. FRANCIS

Name: Timothy P. Francis
Title:  Chief Accounting Officer




Exhibit 99.1

Thomas Liguori Compensation Package

Base Salary: $650,000 per year

Participation in Valmont’s 2024 Annual Incentive Plan (AIP) — Corporate Plan with a target of 80% of base
salary (prorated for 2024) and capped at 2x bonus target.

Participation in the Long Term Performance Share (LTIP) Plans for 2023-2025 (prorated from start date) and
2024-2026 (prorated from start date) with a target value of 80% of base salary.

Participation in the stock element of Valmont’s long-term incentive plans, with eligibility for a grant in
December 2024 with a target value of 160% of base salary. At the time of retirement, all unvested LTIP

shares will be vested.

Participation in Valmont’s non-qualified deferred compensation plan, VERSP 401(k) plan, health and
welfare benefit plans.

New Hire Equity Grant for Equity Replacement:

a. Award of $160,000 in restricted unit Stock Units as of the start date, with three-year tiered vesting
(1/3 per year) using the standard Valmont agreement form.

Stock ownership guideline of 2.5x of Base Salary.

Full relocation package.




